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We have created a unique Solution,
we bring value to payroll, not process it

Chur Payroll service provides functions from basie caleulation of employee/employer payroll vo
IRS representatian. Integrated Payroll & the corner stome of oaur Employment Soludons
Program. All employes support functlons focus on payroll Mew emplopess trigper Health
Benefits, Warkers Compensatbon and Human Resowrce support. Exiting employees require
Cobra, Penslon and HIPPA Adminkoration. Al these services are avallable from a single
resource — The Integrated Diference,

Service Benefits — the Integrated Difference

Reduced costs by transferring admindstrachve responsibilites
Integraved with Health Insurance and Warkers Compensation
Coat savings with Improved Administration and support
Pl @i enrollment administration servioes
gﬁ:f i tederal and state payrodl leglslation

ra Compensation Payroll Audit
Geverment Comgllance Support

Flexibility
Ar Integrated Business Services (IB5), employers have access to a greater number of services. This has

become Increasingly Important, 25 the administration of oter functons (eg., warkers compengation,
health insurance, cafeterts programs and retirement plans) have become part of the payroll process.

We provide creatve deas and focus on eliminating {transferring) the marnagement of these support
functions to experts. Allowing companies to foous employee resources on sales and customer support
functions versus non revenue generating activivkes.



Administration Services

Cwr payroll services are easy to use, simplifying administrazion of payroll preparation, and
allowing easy acoeds po complaince formation, forms, customer support, payroll tps and
eriveal notifications.

Guaransesd federal, state, and bocl o cboulations
Creducton Administrackon, 401 K, besmnce. ..
“Wamton and sick day tracking

Pring paychedis and paystubs Troen waebsioe
Cinline payroll and o labilicy repores

Export to Microsofl) Excel

Ineegrates with CuickBoake®E, and Culde rE
Ebcctronlc §ervices

Federal amd State quarterly and annual filing

fytomma ticlly compleied S40% and 940
Cirecy deposic (opional)

W1, including edectrondc filing wizh 554
Filing of $4's and 94 %

State and federal w payments {opdonal)
Adminkstration Support Servocs

Smbe new hire and employer regitration fomes
Cobra and HIPPA Complianoe and Ademinisiration
Wiorkers Compersation Audic and Filing
Huealth Benefit Ennoliment and Mas Education
Federal W, 149, and employer regismaton formm
Section | 2% Adminktration {presium only plan|
Oinine Company Pbew Fegistraton

Chanterty Rare and Compliance Analysks
Humam Resource Emplopmeent Support

Year End Owaite Feview and Anabysis
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Payroll and Worker Compensation

1B offers a workers compensation "Pay per Payroll” plan, allowing you to avold the large,

up-front deposits and year-end surprises often assochived with workers' compensation
inwerance.  This plan provides convendent, budgeted nis thar smoath aut your cash
flew. Coambined with our Payrall Services, salary informaton 2 avallable po determine
actual workers” compensation costs.  This integrated approach provides an sctuasl pioture
of workers' compensation indurance premisms throughout the policy rather than waiting
for dhe annual sudic adjustment.

The Integrated Advantage

185 provides an array of Integraved Advisory Service geared toward Simplifying being an
Em . Each service can be wed independent or a3 a Customized Solution,

Cwr Employee ServicesLife Planning pregram, includes quarterly onsite  |uncheons
desipned 1o update employess on compary benefit plan, health sducadan, ty planning and
retirenent planning.
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San jose, California 951 |8

Phane BBE-236-8016
408-267-7939
Fax  408-904-TH

Washington
T627 Morth Garfield Road
Spokane Washingron 99224

Phane: BRE-236-001 6

For information
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Emadl us infod@inSrv.com
or Call 888-236-8016





